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Issue:   Tenure Nominations 
 
 

Proposed action: Approve tenure nominations 
 
 

Background information:  

 

An individual can achieve tenure in two distinct ways:  1) tenure decision and 2) tenure 

upon appointment. Ten of the tenure nominations before the committee were considered 

through the tenure decision process. The eleventh nomination is a case of tenure upon 

appointment.  

 

Tenure decision is by far the more common of the two methods.  An individual is hired 

typically as an assistant professor.  After 6 years of employment the individual goes 

through a review to determine if tenure is to be awarded on the basis of meritorious 

performance.  At the University of North Florida the candidate is evaluated by his or her 

department colleagues, the department chair, the college dean, a university central 

committee, and the provost. Using the input provided by each of these groups and 

individuals, the President reviews the candidates for tenure. Based on his or her review, 

the President makes a recommendation to the University of North Florida Board of 

Trustees for their approval.  The Board of Trustees approved list is forwarded to the 

Florida Board of Education. 

 

Tenure upon appointment is restricted to the hiring of senior administrators or 

distinguished faculty. The candidate must receive a positive vote from the relevant 

disciplinary department, even if the appointment is in an administrative capacity.  UNF 

agrees to award tenure as a condition of appointment in order to be competitive in hiring 

these individuals. The Provost and the President also conduct a thorough review of all 

instances of tenure on appointment.   

 

Following University rules, policies and procedures for granting of tenure, the President 

is recommending the faculty listed on the attachment.  Ten of these faculty members have 

completed the tenure decision process and one is being nominated for tenure upon hire.   

 

 
Supporting documentation: List of tenure nominees 
 
  



UNIVERSITY OF NORTH FLORIDA 

TENURE NOMINATIONS 
 

CONSIDERED THROUGH UNF’s TENURE DECISION PROCESS 

 

Name    Rank   Department 
 

College of Arts and Sciences 

Gordon Brock   Associate Professor Music  

Marcus Dickman   Associate Professor  Music 

James B. Scott   Associate Professor  Music 

J. Michael Francis   Associate Professor  History 

Michael Lentz   Associate Professor  Biology 

Michael Hallett  Associate Professor Sociology, Anthropology, and Criminal Justice 

Adam Shapiro   Associate Professor  Sociology, Anthropology, and Criminal Justice 

Mei-Quin Zhan  Associate Professor  Mathematics and Statistics 

Coggin College of Business  

Cheryl Van Duesen   Associate Professor Management, Marketing, and Logistics   

College of Computing Sciences & Engineering 

Ajayi O. Adewale,   Associate Professor Engineering 

 

 

    

CONSIDERED FOR TENURE UPON APPOINTMENT 

 

Name    Rank   Department 

Michael Hervok  Associate Professor Psychology 

 

Dr. Michael Herkov received his doctoral degree in Psychology from Auburn University in 1990. He has 

held both clinical and ranked faculty positions at the University of Florida since 1990, and is currently a 

tenured Associate Professor in the UF Department of Psychology (tenure and promotion were conferred in 

1996).  He is also a licensed Psychologist in the State of Florida.  A three-person Committee in the 

Department of Psychology reviewed Dr. Herkov's credentials relative to the UNF University and 

Department requirements for tenure.  The Committee unanimously and enthusiastically voted to recommend 

Dr. Herkov for tenure indicating that he has demonstrated excellence in teaching and scholarship and 

provided meaningful service at the University of Florida commensurate with the UNF criteria for tenure.  

Additionally, the tenured faculty members in the Department of Psychology were issued confidential ballots 

to indicate whether they approved the granting of tenure to Dr. Herkov and all of the faculty who returned 

ballots indicated approval of tenure.  It is recommended that Dr. Herkov be granted tenure as a condition of 

employment.   

 

 

 

 


